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I chose to write my research paper about the Western Union scandal that took place between 2004 and 2012.  Hopefully none of you were involved in this major scandal.  Western Union, for anyone that might not know, is the largest money transferring company.  They are based out of Englewood, Colorado and have over half a million locations in more than 200 countries.  They got caught aiding criminals and fraudsters in money laundering and human trafficking and were required to refund $586 million back to the victims of the scams.  There were actually two scams that they were involved in.  The first scam involved human trafficking of Chinese immigrants.  The traffickers would smuggle the immigrants in and in return, they would wire money to the smugglers.  But they were careful to stay under the banking laws radar and wire less than $10,000 a day.  This way it did not violate the Bank Secrecy Act.  The second scam involved tens of thousands of U.S consumers.  Criminals and fraudsters would contact a victim and pretend to be a loved one or a relative in trouble or in jail.  They would ask the victim if they could help get them out of trouble and to wire money using Western Union.  Sometimes in exchange for the money wire, the victims were promised prizes, job opportunities and winning lottery numbers.  Between 2004 and 2015, Western Union collected 550,928 complaints about fraud with 80% being from U.S. consumers.  Both of these scams were aided by Western Union agents and in exchange for the agents processing these fraudulent transactions, they received a cut of the received funds.  
In 2004, Western Union's corporate security proposed some guidelines that would not have allowed these scams to happen but W.U. rejected the plan.  If the plan had been implemented, the 2000 corrupt agents would not have been able to scam the tens of thousands of people.  However, since they were caught, W.U. had to refund $586 million back to the victims, the largest forfeiture in the money services business. They also had to implement a nearly full proof anti fraud plan so that this would not happen again.  As of today, they are being closely monitored by an outside auditing firm to make sure that these improvements are done.
I can only hope that no one in class had to be involved with the W.U. scandal.  If you were involved, I am sorry and hope that you have been compensated for any money that you might have lost.
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Discussion 2
We are at the finish week folks! It was nice reading everyone's discussions week over week. Lots of great posts! - Good luck to you all in your future endeavors.
I decided to write about Air Products, who's headquarters is located right here in my hometown. I actually just recently started working there this year, so I thought it would be a good way to not only write about ethics within a business, but also write about a business that I should be concerned about. I was please to find so many ethical decisions within the company. The company mentions clearly on their public website that Air Products has "a commitment to ethical business"�. I also decided to incorporate the four things Shaw mentions a business should do to make ethics a priority by addressing how Air Products does each of these such as sharing knowledge with the public, to lending a helping hand in the community. I also mentioned that for many of us who commute locally we can noticeably see Air Products on many community structures like the downtown PPL center and the Iron Pigs Stadium because they clearly helped fund these locations. I also provided the link to many ethical firms that donated to Harvey, Air Products was on this list. Was the firm you selected on this list? http://money.cnn.com/2017/08/30/news/companies/hurricane-harvey-corporate-donations/index.html (Links to an external site.)Links to an external site.
Amongst other notable ethical discussions happening within the firm, the company's newest CEO, Seifi Ghasemi, believes in diversity and has much to say about it. He states, if you hire people who look like you, talk like you, and think like you, how do you find the unique perspective,"� additionally, the company is a part of the diversity and inclusion network. Air Products also has their share of awards such as a perfect score for LGBT workplace equality. I also added some employee reviews found of Glassdoor. - Glassdoor is a great way to get a feel for a company, these reviews are posted by actual employees within companies and I would advise anyone to read reviews there when looking for jobs. https://www.glassdoor.com/index.htm (Links to an external site.)Links to an external site.

Discussion 3
The Walt Disney Company is one of the largest and most well-known entertainment companies in the world. Although Disney is known to give back to those in need, they are also at fault for multiple unethical affairs. Disney has multiple Sweat shops in third world countries that are completely underpaid and overworked. For example, Disney had a sweatshop in Haiti that  paid it's employees 12 cents an hour to produce pajamas that were being sold for $10.97 a piece. These employees were being paid well below the minimum wage in the country. Disney also had another sweatshop in China that were producing Disney toys. The employees were working 15-hour shifts, experienced sexual harassment, and unsafe working conditions.
Disney also is responsible for environmental issues that they were later charged for. Disney was fined $174,000 because they were dumping hazardous waste poorly at Disney World which resulted in polluting a nearby creek. Disney was also being held accountable for using lead in children’s jewelry and the use of PVC and Uzbek cotton in their products. These materials had large amounts of harmful toxicants and pesticides that could cause cancer and damage to the reproductive system and the development of people 
Disney at times has treated their employees unethically regarding their safety and culture. There have been occasions where safety procedures were disregarded which resulted in a fatal accident on a ride. OSHA reported that Disney was not following standard operating procedures and Disney was fined for it. Another life was lost when a young boy was killed by an alligator while playing next to a lagoon at a Disney resort. These two things could have possibility been prevented if Disney was more careful and cautious these lives may not have been lost. Another issue that an Disney employee faced when Disney refused to let the employee wear a Hijab or head scarf. Disney did offer the employee a job that was away from the public and the employee refused. Disney did then counter offer with a position that allowed the employee to wear a costume that included a head scarf.
To my surprise Disney has been a part of a lot of unethical issues. It makes me look at the brand a little different now which is unfortunate because I have always been a huge Disney fan!
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